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Course Number  ECO 231 
Course Title   Principles of Macroeconomics 
 
Prerequisite                          MTH 112 or equivalent 
 
Credit Hours   3 Hours 
Class/place   11-12 MWF 
 
Instructor   Dr. Eric Rahimian 
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Office/Office Hours  8:30 – 9:30 T, TH and 10-11 M, W 
   
Textbook                              Case, Karl E. & Faire, Ray C., Principles of Economics, 
                                              7th Updated Edition, Prentice Hall, 2004 
COURSE TOOLS:  

 
In addition to the textbook, other useful reading materials from newspapers (e.g., New 
York Times, Washington Post, Wall Street Journal, etc.), magazines and reading 
assignments from the educational web sites may also be used. 
 
COURSE DESCRIPTION: 

 
A study of the measurement and determination of GNP and related measures; money and 
banking; inflation; unemployment, Keynesian, monetarist and other macroeconomics 
theories; the economic role of the government; the U.S. economy; international aspects; 
monetary and fiscal policies economic growth, and the balance of payments. 
   
BEHAVIORAL OBJECTIVE: 
 
After the successful completion of this course students are expected to demonstrate 
awareness of the importance of economics in today’s world.  They are also expected to 
understand the concepts of scarcity and choice, forces of supply and demand in the 
market-oriented economies such as the US and other countries.  These students should be 
able also to explain the structure of U.S. economy that includes the private, public and 
international sectors. They should know how national output and national income are 
measured. Other competencies acquired include knowledge of the relation between 
unemployment and inflation, aggregate demand and aggregate supply, causes of inflation, 
the fiscal and monetary policy of the government, the demand and supply forces in the 
labor market and causes of unemployment, economic growth and productivity. They are 
also expected to show familiarity with the global economy as relates to the U.S. balances 
of trade and payments. 
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TOPIC OUTLINE: 
 
Approximately one to two chapters will be covered each week during regular semesters.  
During the summer session, three to four chapters are covered each week. 
 
A.  Introduction to economics  
 
Week 1 The Scope and method of economics        (Ch. 1 - pp. 1-22) 
  And its Appendix        

The economic problems: scarcity/choice    (Ch.2 – pp. 23-42) 
 

Week 2  Demand, supply, and market equilibrium  (Ch.3 – pp. 43-69) 
               

Week 3 Demand and Supply Applications and Elasticity  (Ch.4 – pp. 71-100)  
         
  

Exam 1(Weight 25%)      
 
B.  Concepts and Problems in Macroeconomics 
 
Week 5 Introduction to macroeconomics     (Ch.17 – pp. 375-390) 
  
Week 6           Measuring national output and national income  (Ch.18 – pp. 391-410) 
 
Week 7          Long-Run and Short-Run Concerns: Growth, productivity 

Unemployment and Inflation    (Ch.19 – pp. 411-430) 
      

   
Exam 2:  Mid-Term (Weight 25%) 
                         
C.  Macroeconomic Principles and Policies 
 
Week 8          Aggregate expenditure and equilibrium output  (Ch.20 – pp.431-452) 
        
Week 9          The government and fiscal policy     (Ch.21 – pp.453-474)  
 
Week 10        The money supply and the Federal Reserve System (Ch.22- pp. 475-498) 
 
Week 11       Money Demand, the equilibrium interest rate, and monetary policy  (Ch.23-pp.499-514) 
 
 
Exam 3 (Weight 25%) 
 
D.  Macroeconomic Analysis and Issues 

 
Week 12 Money, the interest rate, and output analysis and policy (Ch.24-pp. 515-532) 
            

 
Week 13 Aggregate demand and aggregate supply and inflation (Ch.25-pp.533-556) 
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Week 14 International trade and comparative advantage  (Ch. 32-pp. 665-676) 
 
Miscellaneous Topics 

 
Selected topics from Chapters 26 to 29 may be covered if the time permits. 
 
Final Exam:  As scheduled by the University (Weight 25%) 

 
 

INSTRUCTIONAL METODS: 
 
A. Lectures, discussions 
B. Video Presentation 
C. Research leading to written projects and oral presentation 
 
EVALUATION OF STUDENT: 
 
Student evaluation will include several examinations. At least one will be given, graded 
and returned to the student within the first five weeks of the semester. Verbal and written 
reports, selected readings, or other projects assigned by the instructor may be required. 

 
EVALUATION, GRADING AND OTHER POLICIES: 
 
A. Types of tests and quizzes 
 
1. Multiple-choice questions and short essay or numerical questions. 
 
2. Attendance and quizzes are important (Weight 10% as bonus). Quizes are not 

announced. They will be given at the discretion of the instructor, usually at the 
beginning of class hours.  There is no make up for quizzes.  

 
3. Tests will be given on the scheduled days. A makeup test may only be given at the 

discretion of the instructor when the student before the exam provides a genuine 
official excuse.  

 
B. GRADING SCALE: 
 
    A = 90 - 100 
    B = 80 - 89 
    C = 70 - 79 
    D = 60 - 69 
                      F = Below 60  
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A. Attendance 
 



It is the duty of the students to communicate an official excuse to the instructor before or 
immediately after missing a class. 
 
Students are responsible for all assignments, lectures, or other works completed during 
their absence, whether excused or not. 
 
Homework may occasionally be assigned.  Inadequate homework performance may 
affect your overall grade at the end of the semester. 
 
A grade of “I” (incomplete) may only be assigned at the discretion of the instructor and if 
a student in a good (passing) standing has been officially excused from a test or an 
assignment.  If qualified, the student must request an incomplete grade; in which case, the 
test or assignment must be promptly completed in order to remove the “I” grade.  
Incomplete grades will not be considered for any other reason. 
 
CLASS RULES AND/OR GUIDELINES: There is no special privilege given to a 
student to improve his/her grade.   Changing the grading scale remains at the discretion 
of the instructor and the changes made, if any, will be applied uniformly for all students. 
Being late for class by more than 5 minutes may be recorded as absent. Being absent for 
more than two weeks during the semester may cause a grade of F.  Eating or drinking in 
class is prohibited. 
 
SERVICES FOR PERSONS WITH DISABILITIES:  The University provides 
environmental and programmatic access for persons documented with disabilities as 
defined in Section 504 of the Rehabilitation Act of 1973 and the Americans with 
Disabilities Act of 1990.  Any student who desires information or assistance in arranging 
needed services for a disabling condition should contact Ms. Sanoyia Williams, Director 
of Special Students Services, Student Center, Room 203, (256) 372-4263. 
 


